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New Leadership for digital Thai workplace
By Arinya Talerngsri, Chief Capability Officer and Managing Director, SEAC
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Building agile culture to drive organization transformation
by Porntip lyimapun, CEO & Founder, PacRim Group
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How Mindset Impact Today’s Learning; The New Spectrum of Tomorrow's Success
by Siraya Kongsampong, Senior Advisor, SEAC
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Leadership Transformation in the Age of Disruption
by Ph.D.Atchara Juicharern, Chief Laerning Officer, AcComm. and Image International
Co.,Ltd.
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Workshop: Transforming Organizations: Reskill People & Re-invent the future
by Ama3undss Udvdarias SEAC
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Modern Corporate Training - How to make it effective, productive and attractive

We are in time of exponential change
L mw
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52UV Digital #l#lusu HR ves SCG
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